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LEADERSHIP

Driven by our deep commitment
to student success and serving
a diverse population, RTC meets
students where they are in

their educational journey and
moves them forward to greater
opportunity. Our values -
among them community, equity,
empowerment, integrity, and
learning - speak to the kind of
place RTC is.”

Dr. Kevin McCarthy
President, Renton Technical College

BOARD OF TRUSTEES

Frieda Takamura

Susan Palmer

Debra Entenman Tyler Page Kirby Unti

RENTON
TECHNICAL
COLLEGE®

RTC

3000 NE 4th St. Renton, WA 98056
(425) 235-2352 | rtc.edu

RTC provides equal opportunity in education & employment & doesn’t discriminate on the basis of race, color, national origin, sex,
sexual orientation, gender identity, age, perceived or actual physical or mental disability, pregnancy, genetic information, marital
status, creed, religion, honorably discharged veterans or military status, or use of a trained guide dog or service animal. For inquiries
regarding the non-discrimination policies, contact: Executive Director of Human Resources, (425) 235-7873. To receive information in an
alternative format, contact Disability Resource Services at (425) 235-2352 ext. 5705.
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Renton Technlcal College engages | dl\ce?sg \ ( Q‘
student population through educational ¥ 4 .
opportunities for career readiness and
advancement, serving the needs of individualsy ¥
the community, businesses, and industry.

Equity and inclusion are at the heart of

our mission, welcoming students from

all.backgrounds.
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OUR PROGRAMS:

We offer a breadth of programs designed to help our diverse
student population meet their goals, including short- and long-ter
career training programs, college transfer courses, and adult basic
education.

WHERE STUDENTS
ENROLL
CAREER TRAINING:

44%

BASIC STUDIES:

32%

APPRENTICESHIPS:

11%

GENERAL EDUCATION

10%

OTHER

3%

HOW MANY PROGRAMS DO WE
HAVE?

\|

37

Associate in
Applied Science

16

AAS transfers

Certificates

2

Bachelor of
Applied Science

Direct Transfer
Agreements

Apprenticeships

* Full-time enrollment

AREAS OF STUDY

RTC makes it easier for students to achieve their goals by grouping our offerings into seven
Areas of Study. This allows students to follow the best sequence of courses to finish sooner
and build a better future. RTC received $1 million in grant and state funding to further
implement our Guided Pathways work.

ENROLLMENT MEDIAN AGE

9,651 : ah

o
AA

Female Male

Total students

4015

FTEs

29 | 58% 42%

Excludes Apprenticeships Excludes Apprenticeships

STATE’S HIGHEST
JOB PLACEMENT
RATE:

85%

(9 months after graduation).

STATE’S HIGHEST
COMPLETION RATE:

FALL TO FALL
RETENTION:

69%

I

TUITION

(15 credits)

O

>
$1,567

Quarter

$4,701

Year

NATIONALLY
RECOGNIZED

Top10

Aspen Institute Top 10 Community
College, 2015

#8

Washington Monthly, Best Two-year
College, 2017

#13

Brookings Institute Beyond College
Rankings, 2015



