
RTC RENTON 
TECHNICAL 
COLLEGE·~ 

MEMORANDUM OF UNDERSTANDING BETWEEN 
RENTON TECHNICAL COLLEGE AND 

AFT RENTON TECHNICAL COLLEGE CLASSIFIED 

Renton Technical College ("College") and the AFT Renton Technical College Classified agree to 
the attached language regarding Leave Sharing and Sick Leave usage to reflect updated rules 
and statute, effective July 1, 2018. It is also agreed to that the attached language regarding 

Salary Overpayment will prevail until such time it is again negotiated. 

Signed this 27th Day of June, 2018. 

Kevin McCarthy, President 



ARTICLE 19 
SICK LEAVE 

19. l Accrual Rates 

19.1.1 

19.1.2 

Each employee eligible for Health Care Authority benefits as defined 
in Section 27.2 shall be credited with one (1) day sick leave per month 
as earned. 

All employees hired for less than twelve (12) months will receive sick 
leave at the rate of one (1) day for each month ( or portion of month) 
the employee is scheduled to work. 

-=-1.:;..;9."""l=.3 __ _ .All employees scheduled for less than eight (8) hours per day will 
receive a prorated portion of sick leave. 

~ 19, 1.4 ~ mplo) et!s, who have be n on I a 1;; without pa) which excei.:d len ( I 0) 
working days in a calendar month and have worked during the month. 
will accrue sick leave at a rate of one ( 1) hour of sick leave per fort y ( 40 
h urs work d up to a maximum of eight (8) hours of sick leave in a 
month. in acco rdan ce with RCW 49.46.210 and WAC 296 .128.600 . 

-l-9-+419.1.5 Sick leave provided and not taken shall accumulate from year to year. 
Such accumulated time may be taken at any time during the work year. 

19 .2 Use of Sick Leave 

_1_9_.2_._l ___ Sick leave may be used for absence due to personal mental or ph vs ical 
illness , iniury or health con iLion:-; for doctor appointments and to 
accommodate the emplovee's need for medi ca l dia gnos is. care or 
treatment of a men tal or physical illness. injury or health condition: or an 
emplo yee's need for preventative medical care . 

19.2.2 

a. 

b. 

~~member or the immeuiate fami l) . 
[l!ness or preventative health care appointments of fam ilv members listed 
below. when the presence of the emplo vec is required . 
A child. includin g a biolo gicaL adopted. or foster child . stepchild , or a 
<.:hild to whom the em plov c ·tancls in local parc nlis. i , a legal guard ian. 
or is a de facto parent . regardless of age or dependenc y status: 
A biological, adoptive. de faclo. or foster parent. ste ppar cnL. or legal 
guardian ofan emplo yee or the employee's spou se or re giste red domestic 
partn er, or a person who stood in loco pare ntis wh en the employee was a 
minor child ; 



C. 

d. me ·tic partn r: 
e. A grand parent: 
f. A grandchild : 
g. A siblin12:. 

19.2.3 Leave for Military Familv Leave as required bv RCW 49 .77. 

19.2.4 Leave for Domestic Violence leave as reguirt:tl bv RCW 49.76 . 

19, __ 

~19.2.6 When the college has been closed bv order of a pub lic official for any 
health relal ·d rea. t>n. or when an emp loyee 's child's choo l or plac of 

+9-d-± 19.2.7 Days used for emergency leave will be deducted from the employee's 
accumulated sick leave days. 

19 .3 Sick Leave Buy-Back 

Employees shall be eligible to participate in the state's "Attendance Incentive" 
program in accordance with RCW 41.04.340 as it now exists or is hereafter 
amended. 

19.4 Payment Upon Separation 

At the time of separation from the College employment due to retirement or death, 
an eligible employee or the employee's estate shall receive remuneration at a rate 
equal to one (1) day's current monetary compensation of the employee for each four 
(4) full day's accrued leave for illness or mJury. 

19 .5 Legislative Revocation of Benefits 

Should the legislature revoke any benefits granted under this section, no effected 
employee shall be entitled thereafter to receive such benefits as a matter of contractual 
right. 

19 .6 Certification of Illness or Injury 

19.6.1 

19.6.2 

A doctor's certificate is needed for sick leave absences lasting more 
than five (5) consecutive days. 

Employees who are absent two (2) consecutive days because of an 
injury either on or off the job may be required to have the attending 
doctor certify their fitness before they return to work. 



19. 7 Unpaid Sick Leave 

For absence beyond accumulated sick leave, a deduction of the equivalent unearned 
salary will be made. 

19. 8 Transfer of Sick Leave 

Employees who have accrued sick leave while employed by another state agency in 
the State of Washington shall be given credit for such accrued sick leave upon 
employment by the College. 

19.9 Leave Documentation 

Employees shall report each instance of absence on an approved time and leave form. 
luding 



21.1 Leave Sharing 

ARTICLE21 
OTHER LEAVES 

A. Employees may participate in the Washington State Leave Sharing Program in 
accordance with RCW 41.04.650 and College procedure. Under the provisions of this 
program, the College shall receive and process requests for leave sharing. Shared leave 
may be requested and shared to aid another employee who~ 

£L_-has been called to service in the uniformed services~-, 
.!L_who is responding to a state of emergency anywhere within the United States 

declared by the federal or state government ~, 
£:._ who is a victim of domestic violence, sexual assault, or stalking~ 
!L_. · who is suffering from or has -a relative or household member suffering 

from an extraordinary or severe illness, injury, impairment, or physical or 
mental condition ,;______[. 

_._~cmpl yecs who are sick r l mp rarily disabled becau 1;; of pregnancy 
disability or for the purposes of parental leave to bond with the emplovee's 
newborn. adootive or foster child. 

B. An emplovee is not required to deplete all of their sick leave bi.::forc receiving shared 
leave for the purpo ·es of pregnancy disabilitv or for parental 1 a e and mav maintain 
up to forty ( 40) hour · of vacation leave and up to forty ( 40) hours of sick leave in 
reserve . 

A.C. Employees may request or use shared leave for parental leave to up to sixteen (16) 
weeks after the birth or placement of a child. 

B.!b__ The College will determine the amount of leave, if any, which an employee may 
receive. However, an employee will not receive more than five hundred twenty-two 
(522) days of shared leave, except that, the College may authorize leave in excess of 
five hundred twenty-two (522) days in extraordinary circumstances for an employee 
qualifying for the program because he or she is suffering from an illness, injury, 
impairment or physical or mental condition which is of an extraordinary or severe 
nature. 



26.10 Salary Overpayment Recovery - NEW 

A. 

B. 

1. Th amount of th overpaym nt, 
2. The basis for the claim, and 
3. The rights of the emplovee under the terms of this Agreement. 

Method of Payback 
l. The mployee must choose on of the following ptions for paying back 

the overpayment: 

a. Voluntary age deduction 
b. Cash 
C. Check 

4. 
employment will be deducted from their final pav. 

AppeaJ Right 
Anv dispute concerning the occurrence or amount of the overpavment will be 
re olv cl through the gri vane · pr c dur in Article 33. 




